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ABSTRACT

Job satisfaction has been linked to many varialeyding performance, absenteeism, and turnaviich will
be discussed further in this section. Job satisfiads significant because a person's attitude leiigtfs may affect his or
her behavior. Attitudes and beliefs may cause agueto work harder, or, the opposite may occur,l@dr she may work
less. Job satisfaction also affects a person'srgenell being for the reason that people spen@dadgpart of the day at

work. Consequently, if a person is dissatisfiechuiiteir work, this could lead to dissatisfactiorother areas of their life.
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